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1. PREAMBLE: (==

UTST-AIfReATe 7994 § UANd 92 3R, Yed! Uaiatie el arguafasd 3= <o a6 wiivE
FIIATHE T 01 & WIN-Hiecd HeATT AT Hew=l 3297 378, HUat 99T & Sdiel U et
TST T2, 318 Yashied AT Fid! 95E ASHAH TR TUSE A9l 3. T FE1 91T 9 argHdid v
FH 201 qEd AYHE Fe Ifa wifvs FiecaiE Fcen Gean dea gar dsmafige s
seasTEnt Fed faemeatndie wifter s fawm #3018 srwfee shae Sfe o, E=Eae §9 2
it 3ferere, Soahd, aTgwaTe FUS WA Saq Had F07 F T SATaETiE: IUAITAT STETd SVE 20T #e 4T
FATETET IEI AR, AT ACATHATAT HATAG Aahiwom=n a9 sy Frfasanr=n F@a e
FreTeATET §HY SRR T SYFISH FOTRT ST Fstwiier Siecatiad o ger faemef aefavarn wbe s,

2. PROGRAMME LEARNING OUTCOMES (PO)

Iar PROGRAMME 9T 3{<qqaT+ay faameatan

%. T Srerfureh SROTHR Yadt qraeiaiic §TST  iiecar=T v e
T F e Sgifos 7 Sy T arde.

TS 99T F FIEHY QU e Blea.

SAterforamame sreragst  fadwor swar uw 2rda.

TST & ATEHT STATHI YRATT T 3 e 3Tae areel.

WIS I T id 39FTSH F0FTH1 &Hdl 9] alse.

@ @ K MR

3. wTeATEsT (DURATION)

The Bachelor of Arts in Marathi programme shall be A FULL TIME COURSE OF 3/4 YEARS —
6/8 SEMESTERS DURATION with 22 Credits per Semester. (Total Credits = 132/176)

4. T=9T uT=aT (ELIGIBILITY FOR ADMISSION)

The criteria for admission is as per the rules and regulations set from time to time by concerned
departments, HEIs, university, government and other relevant statutory authorities.

5. 91899 (MEDIUM OF INSTRUCTION)

HETH, A 9 WW girdt 31, The medium of Programme shall be MARATHI.
6. airam ugdt (EXAMINATION PATTERN)

The pattern of examination will be Semester End Examination with Internal Assessment/Evaluation.
NOTE: Separate passing is mandatory for both, Semester End Examination and Internal
Evaluation/Assessment. (Annexur-I)
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3. STRUCTURE OF PROGRAMME:

Credit Distribution Structure for B.A. Il in Marathi with Multiple Entry and Exit Options.

1

COURSE ABBREVIATION DESCRIPTION
CATEGORY (Only 2 Letters)
MAJOR Mandatory (MM) | Major — Mandatory Course
Elective (ME) Major — Elective Course
MINOR Minor (MN) Minor - Course
IDC/MDC/ GEC/OE IDC (ID) Interdisciplinary Course
MDC (MD) Multi Disciplinary Course
GEC (GE) General Elective Course
OE (OE) Open Elective Course (Generic Course not from Major
or Minor Category)
VSC/SEC VSC (VS) Vocational Skill Course
SEC (SE) Skill Enhancement Course
AEC/VEC/IKS AEC (AE) Ability Enhancement Course
VEC (VA) Value Education Course
IKS (IK) Indian Knowledge System
OJT/FP/CEP/CC/RP OJT (0J) On Job Training
FP (FP) Field Project
CEP (CE) Community Engagement Project
CC (CC) Co-curricular Course
RP (RP) Research Project

Note:(Annexur-11)
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B) Second Year Bachelor of Arts (B.A. - 1I) (UG DIPLOMA):

YEAR: B.A.-11
SEMESTER: III and IV
LEVEL: 5.0
TOTAL CREDITS 22 +22=44
DEGREE AWARDED: | UG DIPLOMA (AFTER 88 CREDITS IN TOTAL)

B-1)B.A.-11:SEMESTER - 11l (TOTAL CREDITS - 22): (Note: Put *—'wherever ‘Not Applicable’)

COURSE CATEGORY COURSE NAME COURSE CODE CREDITS
MAJOR MAJOR - 111 fraes wdt BAU0325MML201CO1 4
(Choose

Only One MAJOR - IV AT FOTET BAU0325MML201C02 4
Course)
Bl ’ BAU0325MNL201C03 4
MINOR MINOR - 111 ot - ‘ U0325MN 0
, OE- 111
OFE/ [:’jggm(*’ (Logic/Cooperation/ | =i wftam snfremdt s | BAUO3250EL201C07 2
> HSRM/Tourism etc.)
VSC -1 (MAJOR) TUTSHTET AT TS Feed BAU0325VSCL201CO8 2
VSC/SEC . : =
SEC - 111 a7 3 g Fved BAUO0325SECL201C09 2
AEC/VEC!/ AEC (ENG - 111) a—— 2
IKS IKS (MAJOR) T SEat BAUO0325IKSL201C010 2
CREDITS FOR B. A.— 11, SEM - 11I: 22

B-2) BAA. - 11 : SEMESTER -1V (TOTAL CREDITS - 22): (Note: Put ‘—' wherever ‘Not Applicable’)

COURSE CATEGORY COURSE NAME COURSE CODE CREDITS
/ EIERREEAUE] HEH:
BRI MAJOR -V BAUO325MML201F04 4
(Choose &fera g - T
Only One AEHATFNET 3T
: ) MAJOR - VI E: . BAUO325MML201FO5 4
Course) Feat! - AT
ASTANEIET AT
.- f 3 3
MINOR MINOR - IV i o BAUO325MNL201FO6 4
, ~ OE-1V wai gitem anfor gadt W
GE”EEEID{ / (Logic/Cooperation/ | BAUO3250EL201FO011 2
o HSRM/Tourism etc.) |
A s wifee
VSC -11 (MAJOR) Sl BAUO325VSCL201F012 2
VSCO/SEC : - -
SEC -1V (MAJOR) R 2Tl BAUO325SECL201F013 2
2 (Write Name)
AEC/VEC/ AL (ENG~LV) (English — I11) s
IKS (Write Name)
VB4RV (EVS-Environmental »
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Science)

CREDITS FORB.A. - I, SEM - IV: 22
CREDITS FORB.A.ILSEM IITANDIV: | 22+22=44
CREDITS FORBA.-I1(SEMIANDID+B.A. I (SEM IHIANDIV): | 44 +44=88

FOR EXIT OPTION AT B.A. - II: - ]
If student wants to ‘EXIT" after completion of B.A. Il (SEM III and IV), he/she must acquire 04 credits
through SUMMER INTERNSHIP of 4 weeks (120 hours) and submit the report. After verification by

concerned authority he/she will be awarded the UG DIPLOMA. This Certificate 1s a prerequisite for
admission or “‘ENTRY ™ in Third Year B. A. degree course.

| |

9. EQUIVALENCE OF THE PAPERS AND COURSES:

Important Note: Under NEP, Equivalence will be given on the basis of Credits acquired at each Year
and Not on the basis of Course/Subject. For Example, if student acquires 44 credits or Minimum
required Credits prescribed in First Year of B.A., he or she will be eligible for B.A. II and can take
admission for any course irrespective of his/her courses (Major or Minor) at B.A. L.
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considered as *Course’ in New Scheme.)

Equivalence: B. A. Il Sem- 11l and 1V

(Note: Add ‘rows’ as per course requirement and kindly apply proper course codes. The *‘Papers’ are

Sem | Pape| Title of Old Sem Title of New Course
Ne. 4 Paper Credit Re. Course Code Credit
Cod
¢
11 aFATR 04 [I1 | BAU032SMML201C01 | Fraze wodh = 04
[11 e e 9 04 [11 | BAUO32SMML201C02 | sl wardt faan 04
UFl ALt : ATFIAFTTET SVATH: SHTTFEA
[l P 04 [II | BAU0325SMNL201C03 i il 04
[11 [11 | BAU032SOEL201C07 vt ot sfor st s - 02
[11 [11 | BAU0325VSCL201C08 | mmrsmreas it wifts: Fieed 02
11 I | BAU032SSECL201C09 | & 9 gaaanes #ived 02
[l [T | BAUO32SIKSL201C010 | e era=tEmn 02
WCHUNIRY oo EHATHIT ACITH: Ffctd 7
IV 04 IV | BAU032SMML201F04 | - e 04
A 1% 4, WA
A% FTETE 04 IV | BAU0S2SMML201F0s | TTer o ST ; e - 04
AT
ATSHTAHITE SEH - A1 -
Y gt gafi 04 [V | BAUD325MNL201F06 : 04
Vv IV | BAUO32SOEL201FO11 | g-daam smior wifve iered 02
IV [V | BAU0325VSCL201F012 | st after srfor gadt wm -2 02
AY IV | BAUO325SECL201F013 l.'l i"[” ORI 02

10. Determination of CGPA, Grading and declaration of results:

Shivaji University has adopted 10 point Grading System as follows:
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O In each semester, marks obtained in each course (Paper) are converted to grade points: o If the
total marks of course are 100 and passing criteria i1s 35%, then use the following Table for the

conversion.

o If total marks of any of the course are different than 100 (e.g. 50) and passing criterion 1s 35%, then

marks obtained are converted to marks out of 100 as below:

1. Gradation Chart:

Table
Numerical
0’:;':; :: ’ Grade CGPA Letter Grade
(Grade Point)
Absent 0 (zero) - Ab : Absent
0-34 Oto 4 0.0 -4.99 F :Fail
35-44 5 5.00 - 5.49 C :Average
45 - 54 6 5.50 - 6.49 B : Above Average
55 -64 7 6.50 - 7.49 B+ : Good
65 -74 8 7.50 — 8.49 A : Very Good
75 - 84 9 8.50 - 9.49 A+ : Excellent
85 - 100 10 450 e |9 SCumanding
Note:

1. Marks obtained > = (.5 shall be rounded off to next higher digit.

2. The SGPA & CGPA shall be rounded off to 2 decimal points.

3. Marks obtained in 50 marks or 200 marks paper shall be
converted to 100 marks.

Calculation of SGPA & CGPA

1. Semester Grade Point Average (SGPA)

Y (Course credits * Grade points obtained) of a semester
SGPA =

Y (Course credits) of respective semester

2. Cumulative Grade Point Average (CGPA)

Y (Total credits of a semester x SGPA of respective semester) of all semesters
CGPA =

Y (Total course credits) of all semesters
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10. 999e €Y g TUifawroff (NATURE OF QUESTION PAPER AND SCHEME OF
MARKING)

3) THEIIU¢o - #FiF ¥ (FOR FOUR CREDITS: Total Marks: 80 (Written)

94 % % SEIATT S8 T (38T 9H) (SeAH 2 ) T -0
S % 2. A 5/ T (e ¥l =) T -R0
N4 % 3, eI 9 (I A E ) o7 30
Y4 % ¥%. Saiid fasedrds dutel 94 (39 T ) o -39
AT HEIHTIA (INTERNAL ASSESSMENT) o7 -0

) EHIIIUI Yo - AT R (FOR TWO CREDITS: Total Marks: 40 (Written)

T4 % %, SR TR 9 (T 9 (S 2 ) T %0
T 3 3. TE 9 (=R YR E) T %0
Y4 % 3. U [hedTdE aEl 94 (I 5 3) o -0

AT HoaHTa= (INTERNAL ASSESSMENT) T -%0
AT

2034-3¢ IT IrerfoTer TUTATST SiTe Ugd I+ THHT FA.
203%-3\ IT I TUTeh TTITHA & 0-¥o IT UGAT THEH FEHT.

Note: Question Paper should cover all the units in the syllabus.
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12: SYLLABUS

Course Credits : 04
Marks : Semester End Exam : 80

Course Learning Outcomes

10

B. A. Il SEMESTER - 111

Course Category : MAJOR Mandatory

Course Name : THa=e quat w97

Course Code : BAU0325MML201CO1

T AT UTAh=aT HALTIATHAL Taameg =T

£ X oW g

farwmr TZah/ Unit

? YT - Gohodd] d F&Y

2. FUH g

3. QU3 FUHT AT
fawmT 2.

YT AT AGATHITE T HFHCTAT FHIC.

AT IT HIeATHRTE & F forw Fus gt Idia.
TSt AT F ST Ui Aifed] aldic, 9T argHaTdiel gl Jarerdn 9= i,
s FuTRRI=T i AR I G2y STamaar Adie.

FT TREAT 19T ATHETd Bidia.

5. ot w. A - v RradEr s

i

|

ol ol ol ol Sl

|

S A - 9

dledl ' — 41

AT IS - HTEETO
Y HISTBH - AT T SATeAl

fa. a1, WreRTelT - STTAT SFHTE GAIE ST
913 YT — e AT Arelt
faetty ot - sHifhag

ST, U, FeraRult - Toft

T 299TE- UTS9 HATAT HiaT

Teaching Hours - 60
Internal Assessment : 20 Total Marks : 100
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¥. Yd GUd - 9EEr

T 0

. |TE, A | AT e, Fifeded T, 907

. =, I F AR Afiehid (HT.) a1 9 Iiean Hags e, Urehd YR, Sad GUTSiT
uifed, . ST Seft, g (H1.) : Wd F1 famE v, gt gHE, qo

fet, fa. g wras aredl A 2 S, SAlaTE T8, Hers

2991, T - w@a%mmﬁ,qﬁamﬂaﬁ

Feraufi, St U : FemamEesT, deer s, q6s

%0, HFT, TTEAT : AT, GTehd YRH, SATAT HHTSTTR

2%, fo1, fa. g ; SAifthery, wrsarer wahrem, HiomE

3. @, I ; W, Hifeedeed S, g

e
%, FHAHVN, JAES, (HYL.) : TS0 G-, Fif-ed=dt THTH, IUT, 2093
3. FAH, AHEE (TUT.) : Y& G-, Fif-ed=eat YHEH, T0, R00¢
3. TUTERT, T8Th (HU1.) : ATESHAH G HohedAT1 I, YoHhe HIHeyH, §ag, 2008
¥, TMTEftes, TTTER . @ SHTT0T 9Toff, GTeer FohIeH, §oi8
W, TS, T, : HTIST FHAT: JG ST JaTE, Fa! sHale Iiye, MiEdl, 2334
€. ST, QT : AT GehouT STT0T Gefter, HisT e, 49, 2000
\s. 219, dfed : YT : T 0T T, FHEH Y, o7, £3%%
¢. AN, BRI : FUATCH HTfecd 10T THier, 3762 YehIvH, Hag, 3082
. TET%, IGd HEATSH : HUSTdier FUTEY, G T, a8, 3093
90, qHTS, HIcTEZ ; GTfEcaT= WTHT, Grehd Y1, IMTETE, %49
%%, YA, Sd: (§a1.) fi@ Hidi, Rreier ygee, Te, g S0 aifee, T9rEE YEHeH, FeT,
3. Treee, fesmm () : Tt Geftert e Hehe T 19T, HERTS U Hifecy Gkl 4ees, Heys,
%3, AT, 3THE ; ATSHAYHT GHeqT 9 =&Y, = JHITH, T01, 3004
2. TS, IHAT : HUIST AT : ITH ST Forehrar, HIwm WahTee, Hate, 23063
9\, THOT, JFSTel : AST et feufa e, sfom s, 9T, 29%4%
%5 BTASHVITCIRY, |, &, : WIST FaT-Eaey Srfor afvew, sftferm sermer, qor, ¢%¢q
2. fadt, (e we) wudt fomme « Simar 31e g STet a1 e ST, 2039
¢ <Al AT AT (STHUE — SFHIA ATSH) : |1 T FieAT FHAS T, 028
%%, FT (IS qTeiaht) — S, U, STl A=A FHag HATETA, £3%%

A NG M X W e
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B. A. Il SEMESTER -1V
Course Category : MAJOR Mandatory

Course Name : 99 9031 FHiFdT
Course Code : BAUO32SMML201F02

Course Credits : 04 Teaching Hours - 60
Marks : Semester End Exam : 80  Internal Assessment : 20 Total Marks : 100

Course Learning Outcomes

T AT G R=AT LTI AT,

8, GHAHTCA HTfecaTe HehouAT GHs J5a,
3. FHIET AT AT YFNTE TRy, S F Higd IHS.

3, g Hfadrerardia fafay gare sasm adta
¥. BHFICH FIaT Fidd fafa snee sfaesi= aasE 38,
. Shiddd TR AT IRSTEYTHAT Fobat.

v T2/ Unit
Module
faramT ¢, wiaaT T Jweh wI?
9. Shicid=l qTST JTOT STATTer
3. Fidddie IaHT, el o ®9F
3. Ffadd fafay w=HEy
¥, FHAFICA Hiadl : Y F Uiy
W, FHigdd AT
. i< JeIHTH
favmr 2. FAass staar: 9mr- ¢
TAVT UTEIA &, ATHISTAT TEST HHAT. .

3. AT ATSTET AHa. .

3. 711 feve awdme

¥. G <A YEd SeTe...
dda @ % AT

3. ATl

3. 29 Y

¥, Y ... T 9. . .
dRuae e 9, e

2. AT fehdt 9 gaTE

3. HTSIE aTaIRT=AT st gt

¥. 8 ATHYTEA AT TSR 841 TR
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fawmT 3. Fags wigar: |- 3

2. WFee a2, e ST H1es g
2.0
3. U1 FHEALIVITE T FUH TR
¥. G HIVH B

2. UShATY UTErer & WIgi o19 Siaa |

3. 3 MiesT s

¥. SAHE JEAHeAT SATedd! aradHE]
LTS FATYAR . S, ATrETes Ao

2. YN IS, 514, TN !

3. frgrate

%. B I-8T HISHTS
.l o areid urd puw o .

R HIET

3.3
¥. HHEE
e arad

. %, FaeTe TS, SeRaTEd e, g4, 208y

3. @, |l : HATE WToia, Hifeeareel WHEH, I, R004

3. T, VT : 3T, WA W, 907, 2393

¥. W, FRYad, 3 9IS T ST, SATHLH Y, e, 3008

. 9T, SHET, §H WU Tk, AlaTEd 8, Heg, 2084

. TS, UHATY : GEATat Eietel! 3, STEer WeheH, HelE, 2008
\o. TSI, THATY ; STNEHTST WIHEH, Tlerd Trechy, Hafg, 3033
¢. T, FAT : fotel Wi, GTer T, Harg, 08¢

. uTEied, HiATeft : §51 32 37 TR AT, AL THITH, eTE, 008
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%0, GrEte, HHTET : STeTerey e, Yugare YEre TieatiyiT, a8, 2033
9% TS, Thish : TR 53 &1 91, AFaTed 78, §a8, 029

%3, G, T : T, wree ufeeiahe, Harg, 2033

%3, RTeie, wheet : T STeruin, dTeer N, HeTE, 208

TV
5, FaH, HEZ : Hidddl i, FGETET FHTH, 0T, 3000
2. FqW, WeF : Hiddd aAHH, F1 FHEH, U1, 3000
3. Te8, 1. 7M1 : SHierdTarehTeT, SIS YR, 30T, 3033
%. ST, T, § - THUEYT : shell SATV7 Tey, Fifeedwet FaheH, qoT, 2030
. T, Torem - 7 s, Tt Hfaa, St gEwE, O, 028
a.éaﬁ%,ﬂﬁa:ma%amﬁm:wﬁmmﬁwm, ‘flﬁf, Qoo
\o, SITEE, 0.7 ; FHferar ST TRhaT, TRAS TR, IO
¢. SR, THA AT : FHiadaydt, EET JHEE, AHEE, 2318
. SETh, FH TSI : FHTATAT, forrr Wehmem, TP
%0, gz, 2va ; (Fu.) Fraes sifiyariar, ToEte gfeafii, g, 203
9.9, QTEUISH, JEd : ol : HehedAT, HiHdT ST SeiE, 319 Y, 90, 2033
%3, YTV, JHd : FHiaddT Iy, IS JFHITH T8, §a5, 202
%3, Ui, F5eid : ST (Haes qudi Fiaan) F3Hd 9% g 3% ieaT, faedt
%% 9IEIE, H. . : a1 Y9Iy, IeaTed THYHE, FEE, 2%%
%0, ITEE, 0. § : USHYTT AT HiTeaeiy, 5is Sy, o8
%8, WTEd, . 9 (HT.) ; Wifecd : STLAT AT Y, HiSl WHTH, Halg, 2049
%\o, THTSTRT, TATHHE : (GUT.) HiddT : T ST ST, TRT-ATea] YHIH, SEATHI, 2033
%.¢. oo, Thish YIS : MR FHiadr: o471 ATel, Fdt a0, 3768 TfoctohyH, Hais
%%, THTe5, Gl ; forar snfor o, 9 g, Ha7, 2023
R0, HiHeHH, A ; FicdaT 3d: T, TG GHTIH, 0, R09¢
3%, TR, ST : FU it Reriet shfaan, srerare 7, o7
33, TR, TAT : ATl Geieiierdr, STer aTed WahvH, 01, 2033
23, 7€, fAforar : @reie wHTE, TRRTET Y, g
Ry, e, 0, 7 : FUSteiter Rt sfaar, whasm s, qor
U, TS, FFHI ; HAdEHE, HTohd THH, STOTTE
&, WA HER : WIS HiddeAT TeA1 fu, AFATEHY T8, ol
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B. A. Il SEMESTER - 111
Course Category : MINOR Mandatory

Course Name : ITEHITSHHT JETH : ATHAR YT
Course Code : BAU0325MNL201F03

Course Credits : 04

Marks : Semester End Exam : 80 Internal Assessment : 20

HUT ATRYT ANITRUGTET — 9T, 7, Hited

Course Learning Outcomes

TqT FASATH TIHR=AT AT [FEmedi=r,
. FAHAFHAA AT G T TEEY GHSH =l J5e,

3

3. FTHAFHIAATG qeRITcT HTHITS, HTEHiah, Ufaerias qrayH aes s 45,
3 wmmmmmﬁmmmﬂéﬁ
%
L

AEaAE TRt VRO SS=ITHaT .

faamT e/ Unit

Module

faramT 2. FAHEEHUT | HeheuAT S TWEY
ATHFFRYATE AT
HAHTHFITIL AGHTH | HIS I TR

9T 2. "HUT AR ANTRUGTET : HATAE ATIOT HATIEE
I et wisram
FAHF EEY, IIEYT FEY

fawm 3. safwiaa-geaT-udT g dadseron
FAHAFIATA T FATTHT
e, o9 EEy
AEFTE ACT

faramT . aftEraateTor @eT F STeTe Sue

SFAHFTFIAT UfcaTias, TSt  qafatfia vee
T g SREYIet, areweie e

Teaching Hours - 60
Total Marks :
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o Ty
9. Hifed, 9. 9., HAT GIHAT SIRAT, 2R |ifeed, 9ol
¥. IR, 389 (FOT.), °. . Hifed e Sfornn, ST - g gy, fReteraet
w. Hifed, 9i. 7., Gefe=ard arft (e TuE), s ywE, S agma
R. Wifed, o1, ., Head a1 HaMTqd, T Y6, e aemd
ez
%, eI - HETISg Y6 [ehd 31 Sq9e
3. UPHAT YRV ; BIUTHT 319 — W1t feaue

Hed 0y -
%, 3aFe, A W A 54, Feifiedh THH, T
2. I, fufcre  Remiaet aftfaa snfor swfifeq, derareae, ga8
3. IAT9E, HIE : WAl I &y : T, TSEH Foh1vH, qor
¥, FESH, I ; A3 GATETE, TSEH FHEH, 11
4. =gd, . 90, (89T : Ay § g, Jeiiesd YHEH, §us
&. Igd, fo. 37 : HehiTe : eReuHT ST IUAISH, Heilea SHITH, Hes
. STEE, . 7T : GATERUTE WalTed AT AUST |ifecd, WIeET YHeH, 100
¢. ST, FEHTT : AT (e STl H10R, HAI{a FHeH, 100
Q. e, e : wmrm 3nfo e, TS WL
%,0. o5, TN (HUT.) : YTHTIS T3l STV TAHH HTegT, ATHTEET THIYH, AL
9. I, 3. A1 : YR wUSt areATEn sfoe, foew wEEE, g0
9 2.39TE, UG : UHT AAThTeaT=! ST, 7163 YfecTehy, Has
%3.97Tad, A, . 9 3a, (HUT.) : HTfEed: ST ST W (. AT, . FAR0 11E Te), H THH
e, 4%
2. "qUdt g @ ¢ ar, wenrg usg gudt faaswr ffidt ves, ar
? 4. BT ATg, HATHT Sferd, Hernrs Hifecd gite, Jor
%8 .ATad, T4 : TAfeTd TeIT dlfcash Ty AT 7St erfararen sfaem, Hear gfsafym s,

IUHH — TATHAT TALAATH AT TEA ATATAT Heed, TTET HEATeA dqH HIET,
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B. A. Il SEMESTER - 111
Course Category : Open Elective

Course Name : T99T 9T HATHOT 50T (9m- )

Course Code : BAU03250EL201C05
Course Credits : 02 Teaching Hours -30

Marks: Semester End : 40 Internal Assessment : 10 Total Marks : 50

Course Learning Outcomes :

T ATITH GTHR=AT HATTATHAT TSeITeg AT,
9. WYl qiiEdie TUd Hew ded I8
2. YT g wWEy A1 cameiter wifts sasee fasid grdie,

3. WUSTHT SATH HEEST F GEHAT I Blea.
¥. U AT e 3 WY AT9=aT UGdid TeTEehT d@aTd SUTSH Fdl a5

fum 92w/ Unit
Module

faamT ¢, TouT gdET ufes

9. Tyt girere feteear
3. Tafay vyl giedie Aude ey

3. WU 99T 39! F e
a2, HEt sgTeRTT

9. FAUITSET SATTOT HEft
3. YeE(aEN : YIegT=AT ATdl
3. o, a== g fashr
¥, T SATfOT ATEE

EECPDE
5. ITSATEH, F. off : TSt AT - A1 AT yATE, Heran YRRE, IO, 43¢
3. FrsiHaTeH, #F. At : S sfhem, wudt favm, gas faemdte, gaE, 913
3. ATEM, WA : WS AT, HEaH FHEE, I,
¥. 3EATH, A : HUSH a5 ST, HeddA YH9H, I, 2004
4, HBH, B, T : HUS! AR Hera, a2t a9 TheH, 1
&. TITeTR, S : HUSTe ST, WA HeTaanerd JaH, qur, 3084
o, ST, . A7 : A At ST, HEadd YHeH, U1, 2003
¢. T, Y. F ; Q1T HUST SATH, S A0 ARGE THH, 07
Q. ATGTTETEE, A, T : SATIETE HUST, WIS ST HEAT, HICEMT, 20373
0. S, ITE[ ; FAIST TG, T THWH, 3100, 034
%%, HEeH, (AT : HUSt A= Qe gur faamdis, qor
%3, fers, Temere ;. et ST ufter, dear afsafyiT ared, qun, 2¢4¢
%3, Afcel, LT : HUST AW ; Hell T8 wad, Rarsi faendis wiet {69, HIeam, 2032
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8. Alfessl, AT, T : YW HAST SATHT, e F=herH, qul
8 gEATRT fordt smfor st aofurer: Rramsh fremdis qudt fers g9, Ficery

® Hald HeHHIIATEIS] STV FETHF oigd, arad qdd wevil aasEne HAYiee
Heheld AT T5ed.

(3 scanned with OKEN Scanner
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B. A. Il SEMESTER - 111

Course Category: Vocational Skill Course

Course Name: THTIAHTETH ITUT WY Hiyred

Course Code: BAU0325VSCL201C06

Course Credits : 02 Teaching Hours - 30
Marks: Semester End Exam : 40 Internal Assessment : 10 Total Marks : 50

Course Learning Outcomes:

T JAYATH UTHRSAT ALTIATHAT Ta2meai=r,
9, EHTST HTEAH F SATaE Wiihe Fireaiar ufi=y grea,
2. WTTYeh IqATSHTE T daTaTia Hived e grdie.
3. 3- wiftrer stredt forammeTga stutstaren Jear |t W gidie,
v Tafere wurst aremiaEE st woe fasfua e witere =6t &3 Sueey .

faumr 92w/ Unit
Module
fasmT 2. WHTS HTSIH HTIUT WYk Hhivledid =&Y (Teaching Hours - 15 , Credit - 01 )

9. TS JATIOT HHTSTHTETH
3. THIS HIHH AT 37YTSA
3. GHIS "eAd 7T oty

T 2. wuTs wreaniasier 9Ty Sivreaie IuaraT
5. OIS HTEAHiEaE 09 9 fesvert Srfead
3. TS QreAHiaiiet STelidl, YiTe foafeat
3. HHTS HTEAHTER IS AT o1@ (Content Writing)
WUy F ATEH
%, eI 39 d AN UEH : sl FHie 7 sEeom e, 9is v, qe e
FHH, 9 : Sferd {99, gave gfsershee, gl
FETA, G : ST AT HTeh JTSITETET, Te W19, oT
S, gsitE 9 3qT . 99T ATeAHiaiie d@d S, "iehd YRIYH, SAd] 9IS
Streft, Frerfert : ArerHERTeies, ST Y, IO, 2033
STt geTeT v : 9 Hifear i gursr, amft yeE, foedt

L o w

e M,

fRrerer €9, FieeTq

¢. WA, F9eET ; mﬁﬁ%@lﬁqﬁm,:ﬁawaﬂﬁ

Q. WL, THIT : wﬁﬁﬁﬁ,gﬁm}gmﬁﬁaﬁﬁmﬁmmﬁm

ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL ASSESSMENT

o HAAYYT FHATq AT fafae Tgaian A S Riahi| et dard gea[ - F:00
AT HTE.

e wemras afEent, AUt | ST dagE faumis, ATER-fed, — 3030, PEET e wust

(3 scanned with OKEN Scanner
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B. A. Il SEMESTER - III
Course Category : Skill Enancement Course
Course Name : ﬁﬁaﬁawm
Course Code : BAU0325SECL201C07
Course Credits : 02 Teaching Hours - 30

Marks : Semester End Exam : 40 Internal Assessment : 10 Total Marks : 50
Course Learning Outcomes

TT ACATH GTHR=AT HATIATHAT [Semeaiae,
8. TS Shivregrar foema arda.
2. e 7 yEEaTeH Fied fowiaa st
3. TSR 9 SATaEF el 3ueiey gldia.

¥, ST foahT o 9,
foramT "z Unit

Module
faumr ¢ ;. FaEa wvea
% e ; deheuaT 9 WEy.

2. Mg fafey yar (27) 3gamvn () SaH] ar=F (F) FTaidT SIedsT (F) Gae kT
(T) SR Tahe 10T

3. Pt suersy fafay = (s, e 3.) 7 @ger e som

(Teaching Hours - 15, Credit - 01 )

5.
¥. fafay yom grem, Fagamnet d@fgar aea 9 gt gEd.
s, e 3 gadETes A ey

fowmT 2 ;. TEEETeE
% GEAUET : HeheudT 9 THEY
2. FrmwaT fafeay yehm @ @i gaeETe (Stafors, amfse, aiepfas, miefas,
TSTehT, ShIST ¥4, TS 1A, 3cd1aN)

3 FTAFHHTE TG 7 YA diedrerad

¥. GAGATEHTE] TTeUTS, ahed Ieil 9 SATATSITaT 9id, SAHEvT |1 aTqivaTd 319 9
U

o, FEEETeTaIET 3uctey fafay de (weaer FEiEH, ST FwH,
srrrEfl, FfereETi 3.) 7 CER GEEETEETd S e,

&. WTeAfersh 1 (37) FIAFHHTEAT TEEIHEN fFaed 3 gaaaraHTd Siedr gy Fo,
(&) e 3 gEeareHTe Seae aradiE
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%, AT, A« apearit QeHT, FWEY YHIvH, ST, 209

3. e, o, G 3. 2. : saraetiian wrdl, et were, gor, 2001

3. FAFA, 4. 0. 9 3 ; SATIRTNF BT Ir3aqsash, qui faemdis yermer, qo, 93¢

¥. FHI, T 2 3 ST seigd, Wyt werre, qol

b TTa, TS, F¥7E ST, wTeier MRS ; Wi ESi ST IuATSH, F4T WERTE, U, 3093
&, TeTfies, G : ST WIT-2 T 3, TSEd FHEH, I

s, TMfaeTaR, e, Trevrsrt Sta# | SATaRTia wdl, Saads YhITH, Jul, o0y

¢. AL, HE < (HU1.) TSR HaT, Hed THrH, 10

o, I, HS : Feped, TieT o, T

?.qﬁitlmmatr Wﬂ‘m’ﬂtﬁmmﬁmmﬁmm@wm 2033
2?.W,W:Hﬂtﬂiﬂlﬂﬂ U YATHTE T, ART-ATeal JahTeH, FETTHIE, 2023
%3, RIS, WY ; SATchH foshTd ST Wy, Fgae JHeH, T, 008

%3, AT, GATSIIS, HTS TS : AT JUST, AFT-ATCE] THITH, FEAHG, 3094
2. AN, A0 : arfass A=, TSEY JHIvH, 9o

4. FTBA, THIA : STTST=AT 35 STaHT, TSTed Y9, qo1

&, Ffact, JOT, AUST | : Hell 3776 6o, Rarsi foendis s e 69, Hiead, 3033

ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL ASSESSMENT

o HIAAYY] FeTid HeAuTIATAT fafae Tgdia ATt FE e faeneid s geaqmE F:0
AT HTE.
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B.A. Il Semester - 111

Course Category- Indian Knowledge System (IKS)

Course Name- YA TT @ Td2T
Course Code - BAU0325IKSL201C08

Course Credit -2 Teaching Hours : 30
Marks : Semester End Exam : 40 Internal Assessment : 10  Total Marks : 50

Course Learning Outcomes

T AYITH GTHRH=AT FLTTATHAT ST,

. YA FEYe T 9= gE .

. AT era et wfedt .

. YA fodt F emreie Rueial = 3T g5

. TS TG e AT, G F Y94 FUITEE Y99 el .

K w A M

farwmT g2/ Unit
(Module)
fS9mT ¢ - Ui WHRATd e g (Hours - 15, Credit - 01 )

HRA T FHATET : HohedH]
fqdT, SgauTE, dEAEdr — Ghedd]
ATFHICAH G, ATGHT T cTaTaGdl
areitear faer, #nme, it wirg, g E,

&. HRAE G&IHH
faurr 2 ;. SEafEEEn e o Ry
. WA yraTdie fordt
2. afegor yrardter ferdt
3. FEArRT fordt
¥
LqL

S

. HreY ferdt
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. 3, Wiz Arata ; et fodt smfor swe smaten sfomm, s yHE, A9, 2039

3. 3T, I W g fafteen, v afent e, S, %8

3. FeraRolt, #ff. T ; WA St S snfer s, wenTg UsE wifeeT S Hedt Hes, 59, 9%¢3

¥. e, 2. 2 : WreiE IRdTT S5l 9 T, SHEEE, Yfsersherd, of

W, TIE, 99T : quierafar, Fifearee FwEE, 9, %96y

& HN, & gaud, wEfis e, s

. T, T, AT, ; et wnfeearE gfaere, Hien afseree s, qu, 033

¢. BB, 9. M WIS U 3707 il ATewa, SEd YEhH, U, 4]0

Q. TS, AE ; FaATHT HETE e ], @S Yiedl, HeRTsg T Hifecd S §&ad! Hees, Has,
LAYA

%0, 93TV, F, H : "HETIHTET<AT Hishfdah ferar-Hid HiaET, qenrg Us9 "ifecy i §5d! Hee,
L CERATA

%9, TortaTet, StfemmeT ; T STT9el watdiE, U5 JUS! o 65T, Ha7g, 000

3. HIS, THTHL : Hieh(eh SATVT THHTNT : T 9 W6, TETe] JehI9H, STeHE,

%3, Heges, Isoadll : TIS! HTEAH : oA, |TST 7107 Aifecy, Herefl TeheM, a8, 3033

9. G, [G3EE, | YA Si@AIeeE, TEd, AT, (3,) Fiiredred JheH, oI, 00

9. ToAR, TUNTAYIEN, ; YR fodi= Hifcrs uaey, Oies, SHe4 ST (F91.) Henrse 77 gifecy
ST HEFdll Hea3, Halg, 2%¢¢

%%, TSI forgahisT A1l (https://vishwakosh.marathigov.in)

ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL ASSESSMENT
o AU AT HeAHTIATSAT fafare Tgeian ATt e ersni] ezt said geaum= w0
HETF ITE.
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Course Category : MAJOR Mandatory
Course Name : STSUTUEHTTET ¥ITH : FAfceTame
Course Code : BAU0325MML201F03
Course Credits : 04
Marks : Semester End Exam : 80

Course Learning Outcomes

T SHIESAT ALTGATHaT fFameatar,

24

B. A. Il SEMESTER -1V

Teaching Hours - 60
Total Marks : 100

. ATTe T AT STEY WHNTE ST d WEY SeTd I8,

Internal Assessment : 20

arfgcashd! ; TATH - BHR TEAHATE

2
¥
3. Frifaaviens, STcHaiETS, YaTaaviagT, STEaUi9L, UATeHe SfTaiTeTs STHaH aise.
¥
Y

. FEISTefter SfetaTTe a1 9T THsid.
. e Hefier wferd TeTe ey Hifgd! 8rge.
fawmr "eeh/ Unit
Module
faramT ¢, St ;. deeuaT 9 TR
GIGGRIBIEIRETRE]
Aferd T TRy AT fae
ST SAferd TR 9
feram 2.
9. FTSTHEl 37 2. YR
3. 37 UTaciel HeIy ¥, AT
W, FTHSIaT 9% &. a6
\s. el TIOTd
faramT 3.
9. THYd ATAcied HIOT 3. garT arEd
3, € ¥. SETET IE
. ST HrT=T T g, faar
9, JTATET
fawmT v,
8. HTefraT Gy 3. T
3. @t ¥, AT
. ST AT THSATY &, %A1 30T
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aroaTaer fager, weraT, fias areret, W, 9T ade, ST ge, St S

o Ty
TEFATE, THI — AT, HIS YeEH, 568, 203%

Hedny

Feravil 2. T ; 54 fea, 79 faa, waria yemem, qor

MEd, . 4., 9. 1. Wi, 9. %, ared () : aferd feia 73 3 59, anfee famm o, w4, s,

i),

W, =, . 9 aferara a g, Fefes g, gug

€. Eﬂﬂﬁ,ﬁmﬁﬁﬁzﬁmﬁﬁﬁw,ﬂﬁ

9. 9ER, . |, ETAFATCIe, §. €. (F9T.) : BT Hifeed : S0 F &Y,

¢. WTTEd, 4. 9. 9 30K (691.) : Hifecd ; AT  THN, (A1, . FBH0N 1) Teer F 71 JHEH,
gag

{. FTEE, AT : Wdt S HseTE 3faery, Hedl gfecizi e8|, qul

90 T, ST : THUH TTodT FTiaTseit, Tsied FoheH, Has

%9 AT, 373 (HUT.) : ITSHIATFN : o] d T8y, =T YHEH, 0

%3.913E, 31, T : I6qr<A1 SIeidid o @eehel d Hisel, AAlREd YhTIH, STaRT

o v 4 o
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B. A. Il SEMESTER -1V
Course Category : MAJOR Mandatory

Course Name : ITSHIYFHIET IATY: FHTaei]
Course Code : BAU0325MML201C04
Course Credits : 04 Teaching Hours - 60
Marks : Semester End Exam : 80 Internal Assessment : 20 Total Marks : 100

Course Learning Outcomes

T AT UTTHAT ACTIATHAT T2meg =T

9 . FTae] AT HIecaYhITET HeheqT Hifed! Bldia.
3. GHTS AT Fifecd Iie WISIEeY A&Td ddie.

¥ FIESHITETE 9, STage! 9 Jeags! ATdie [Eyay erd Jaie.
fawmT Teeh/ Unit

Module
T ¢, FEAd  UH AITHITER
%, SHIGA : Hohoddl d &Y
3. Fead g2k, 9y
3. FEd UHN
¥. B3l FEaiH! g
%m?*ﬂﬁnga?:mmﬂj-}
ATHST — FYHF 8T, A FE Y
farwmT 3. FPREEt  urEteET, SraraRr
QA o0, ATATEOTH e, Eeresaehm, Sfiad 9 geagst
ﬁnmanga‘tmﬁa'ﬂmmu
AR TS F 3= Frewdia fasm, wmrfasy

U AU
TS : Tigi qrdter, 247 W, o1, 0%
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27

i
8. FIAMIed, ANHS (H1.) : Hifecd ST G, TidHT THT9H, gO1, 001
2. AT, AETY : QiEeIT=T SasH1eT, Sfa=T SHeH, qof
3. T, Y : Ha qHRETE HATeHIH, T Yfscrshy, oT
¥, T, e (5.) ; e srdeTaeRTdie Tdt FEeH, AaTE N 8, Hag, 2098
W, ITeT, FET : HUST FTasl: ST AT HATfAehr, &R ST T, qo0
§. 3T, iz ; Huidt umfior e, Treada gHH, g, 2093
. TR, TETZ : T AT, o, Ty waheH, S
¢. ard, Bitelz - Fdel- U wifecays, wreg qfecshye, Harg, 3080
Q. 9RTd, Bftels ; Fraeifai, ganier Y, U, 008
% 0 T BREZ : FHUATH T AIfoT Tfte, w158 ufectary, Hag, 2025
%% 47, STy : qehiaiean STTiet S HHET, TSTed FeRH, T
3. 9HTE, WITTHE : ZehRadat, HTehd YaHYH, HTETE
% 3.93N, THTY : HUST F1aer : A7aT 107 e, sreared yeeH, HHE
8. e, UHATY : FGa<aT Hidd =T g, 2. |, |1, 91, FHlceT
% JER, T, |7 ; m%ﬁtlwaqﬁeaﬁqﬁ? TTHd THYH, STHEg
€. 912, HAS : Frasd] 10T AFIET (3. ISR THTY) ATFATSHY T8, Hofe
%\, 91, HEHT : THH S, Hehles Tfectaher=4, o1
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B. A. Il SEMESTER -1V
Course Category : MINOR Mandatory

Course Name : JISHIATSRNET AHH: A1<H
Course Code : BAUO325MNL201C06
Course Credits : 04 Teaching Hours - 60
Marks : Semester End Exam : 80 Internal Assessment : 20 Total Marks : 100

ATfgeagdl : HeaTITee — T, . J9Taig

Course Learning Outcomes

T HALATH UTTHAT ALTIATHaT faameatr,

5. ATeH I ATHT W SET HHS J5a.
3. AT AT ATEHE YW fafay yare gHs I,
3. AT HATHEH AT ATATEH AT FHSH TS,
¥.
Ll'ln

FHTZATE TT RS HaT T3,
fawmr g2/ Unit
Module
faumT 3. e  HeheuaT 9 TWEY
A1ea TEUTS I 7
AT T2 — JTI-ATIThT
TG, 92- AT, Eayi,
Tfear 9 w=nT qIeEHT 9T
faramT 2.\ — srsaae
HeAEF — AT
FAHF EEY

I, SEATIET

faumT ¥, 9T ¥ yErTET

ik 09 —
TGS, TV T - A, ARATFd Te, Has 3. AT, 2083
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HEW T -
%. FaHoli, 3. i : A1e : Tawy AT wEtE, TR Y, g
2. Fei, fosm iy forfoa geaemass : van sifa o A afadaran areas, gor, 2093
3. @I, faemy : qress safor mgHt - aftareT G | wERreE TS Aifee 3Tfor Gt He, e
¥. ST, THd SATETS : ST AT ATOr TTET, FiHT SR, qor
W, 2uT9TS, M. ; et ey, T ey tewaget R am ¢ 7 2 diareed TE, Her
&, a9I9ie, T, ¥ ; Wewaquerti fFemrer, semare 77, 4as
v, demie, i, fa ;e fuetedt ares, daus wewmm, g
¢. TS, TS : ARTCAE A2, 68 Gfectshy™, s,
#@m,nsﬂa:éam,mmmﬂaé
5,0 ATEeh, TSTa @ WTes WalvT : A1ed- S SnTeheren Tied 9 3faemm, disraresd T8 4as,
%993, A : ATHATATS FANT, HAITGH THTeH, T07
%3. %%, 7. {2 (4uT) : HETeHT ol ST AT, HERT TS Hifeed S1for Seadl Hes, Hag
%3, 97T, 31 : HUST 72 7007 T 3faer, Henrsy TSy wifecd A1 §&Fd1 7ees, Ha3
%%, BEEe, A : SgaTamHl M. 4. (@99e) 29 fAfda, Feerg
%4 T, THYT : TSR A1e ATO07 71, 9. 39791, SAferd qfectshaM, Hars.

IUSHH — TETET ATCASENT UTg= T aireor forera.
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B. A. Il SEMESTER -1V
Course Category: Open Elective

Course Name : TTT QIT&qT HTIOT HOET (911?)

Course Code : BAU03250EL201F09

Course Credits : 02

Teaching Hours Distribution: Total hours of teaching -30
Marks: Semester End : 40 Internal Assessment : 10 Total Marks : 50

Course Learning Outcomes :

AT ASATH TR eaT FEATAATHAT fA2medir,
%, o@q 9 9rad g WIS shived faefaa e
2. Tt wuf wiiem wey st ardie wives amo=ar ggdt dama Idie.
3. HUSTET SATHT g% 2107 forel SU=TSiA FaT I3,
¥. FISIdTer SATRT ST F WIS a9t 951 aTd GIEF d@HTd 399TS

EZGIDE

fawrmr 92w/ Unit
Module

faumT 2. STeEEr

%. AR — AT, ITE TG, AT ST, AT 20
3. YEUET - dcuH, dwd, <t y1ee, Yead "idd, 3Ud gfed, g y1eg SATIOr aHTy
3. cEAfas ey enfur fanmfea=

fawmT 2, 9T ATRE

9. WTST : ATheAq SATIOT farswor (77T 3771 U=y IaT=aTel 3Taheid)

3. WY AT : TRE T AT HivTed

3. TR HifecTdiel HewTe oi@ d Aifecadhd! (AT JUStdicl e 3% d TR 4T SFT9H
Feqfe we feremor smfara i)

-y

« 0

. STSHaTEHL, F. A . HUS AT : A1E 07 YaTE, Fer@n YHwE, g, %84
STSiaTSH, F. A : AT faerE, wdt v - ger fendis, g, 2113
SATE, |1, A7 : AUST AT, Hedd FaHRH, qo1,

ITd, FHA : WS Heb ST, FedH FHH, I, 2004

Feaaht, ®. 11 : HUS) AR gera, fdt sy, qul

TifereTaRt, el : FIS ST, ST HeTfaeerd SeheH, qul, 3084
ST, W, AT ; AT FST AT, FHEaH FHEH, U1, 2003

WA, |1 : ST HUIST SATaRoT, S ST Arae SahieH, ol

AfERTETER, . T ; AT HUST, ITSIfE=HTE HIME S, FITEY, 3033

e S R R
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%.0. &, IEU : HUS! TG 191, L THTH, 301, 3094

9%, HiTEesa, FoE | HUIS] AT HiG=R, qof faemdis, qor

%3, fetwe, Treeien ;. gudt s ufter, Hedr sty gy, qur, 2%¢4¢

3. dfact, GUuT : 7St 9T - weft e wew, fvrarsh foemdie wueh e wu, Fieerg, 2022
. Afodel, /Y. T : GIH ST AT, el W, qur

%4, FEATHY ferdt ST wardt avieTer ; frarst femdis wust fivere w9, Fieerg, 2033

(3 scanned with OKEN Scanner
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B. A. Il SEMESTER -1V
Course Category : Vocational Skill Course

Course Name : 3-8=TH HTIUT WTIYeR SHivred

Course Code : BAU0325VSCL201F010

Course Credits : 02 Teaching Hours - 30
Marks: Semester End Exam : 40 Internal Assessment : 10 Total Marks : 50
Course Learning Outcomes:
AT FAVATH GHH=AT ASTIATHAT Taremedtar,
9. TAAATH J AT W T T HUTE alse.

2. fafag 3-Fvrey faefea ardia.

3. T-HTANTES STUTSHTAT ST qifEdt gee.

¥. 3- WiedTHTHdl vy faHfd g,

W, AFAAFETAT YN - HATET FHi9ed [9ad i,
faumr =2/ Unit

(Module)
faramr ¢, z-wtgar AT storex (Hours - 15, Credit - 01 )

%. 3 UIHIsd, 3- INEI9d, (Resume) FHiHaT
2. 3% [, 3- gféfhee
3. 3 93% (Online Meetings) SATIETE TI31
¥. - GASTH I SATOT TSATRr=AT e

faamT 2. ANTHAHTEAY AR ST Wiy HIved
%, T 9 W FIvTed

3. SEEHHAT F HIfNF FIee

3. 3T F W1 FIvTed

¥. q A A F W Hiered

HaWIy

. et 7oz ; RT 2o, UeH THITH, I, 303

. FETd, ST : TAFATET SeelArE, HAITHTE FeHTIH, T
. TR, STqS : SIS 7T, HeeT gfecrahe, It

. Wﬁ,ﬁﬁzw,mm,gﬁ

<
E
¥
g
9
l

. THE TS/ : HTEAW ST F HTeAT HiET, SEne qfsasy, I
. TSI, 3 : §hIch, AT Gfoctahe, U, 2032
. Toremam, dfeq : fasm snfor das forgea, geemem, Qo 3033

ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL ASSESSMENT
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HTIIF ATe.
B. A. Il SEMESTER -1V
Course Category : Skill Enhancement Course

Course Name - SHTAHHAT STTCATIA T WU 910

Course Code : BAU0325SECL201F11
Course Credits : 02 Teaching Hours - 30
Marks: Semester End Exam : 40 Internal Assessment : 10 Total Marks : 50

Course Leaning Outcomes
IqT AT qiah=aT regqgaray feemeatar,
%, WTNeh FIgTed=T ui=r ggd.
2. FRIHH SAEATY FIvTedTET (o gied.
3. fafa gaw wtored strenaTd #ar Idter.
¥. TSR & SAaETaT=a1 G Iqciey gidie,
fawm  =Ew/ Unit

Module
TSN ¢ : FTAHETT SATEUTYA : HheUdT F =&Y (Teaching Hours - 15 , Credit - 01)
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ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL ASSESSMENT

3.

(FEIY et (Swayam.gov.in) @il Tl VTSN T AaeT $9 faamff SEC fata &
IIehATd.)

|. Feature Writing Course - https://onlinecourses.swayam2.ac.in/nou24 lg26/preview
2. Writing For Media : Radio and Television Course -
https://onlinecourses.swayam2.ac.in/nou24 lg28/preview

3. Soft Skill Development Course - https://onlinecourses.nptel.ac.in/noc24 hs15/preview
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LIST FOR READING: (Use international standard format/style applicable for your program) LIST
FOR REFERENCES: (Use international standard format/style applicable for your program)

ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL ASSESSMENT:

® Any other exercise/activity approved by concerned teacher.

B) TEMPLATE FOR FIELD PROJECT:

Type: Field Project

Course Name: (Example: Field Project)
Course Number: (Example: FP ...)
Course Code:

Course Credits: (Example: 4)

Marks: Field Project Report duly signed by Internal Supervisor : 60
External Assessment (Viva Voce) by University appointed Internal
and External Examiners 40
Total Marks: 100

If Course Credits: (Example: 2)

Marks: Field Project Report duly signed by Internal Supervisor : 30
External Assessment (Viva Voce) by University appointed Internal
and External Examiners 20
Total Marks: 50

Course Learning Outcomes: (Write at least 4 outcomes. You may add more. Use Bloom’s

Taxonomy)

Instructions for teachers and students while doing Field Project:

1. Selection of Field project should be related to the mandatory or elective courses in the concerned

subject.
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2. Field project should be FORMALLY ASSIGNED (In Written Form) by concerned teacher.

3. Field Project should be based on field work to be carried out by the student.

4. Submission of Field Project Report duly signed and certified by concerned teacher/guide 1s A PRE-
REQUISITE FOR APPEARING TO VIVA-VOCE EXAMINATION.

. TWO COPIES of Field Project Report in BOUND FORMAT should be submitted before Viva-Voce.

N

One copy will be kept by department and the other will be returned to student.
Important Notes for Teachers:
|. Prepare an Appropriate Format of PERMISSION LETTER to be given to student to do the Field

Project under the guidance of a concerned teacher.

2. Prepare an Appropriate Format for Writing the Field Report. Kindly see that the First Page and

Certificate Page is common for all students. In the remaining part, try to maintain uniformity.

C) TEMPLATE FOR INTERNSHIP (ON JOB TRAINING) AND RESEARCH

INTERNSHIP:

INTERNSHIP COURSE GUIDELINES IN
UGC FRAMED “CURRICULUM AND CREDIT FRAMEWORK FOR
UNDERGRADUATE PROGRAMMES” (CCFUP) AS PER NEW NEP 2020

HIGHLIGHTS FROM THE INDIA SKILL REPORT (ISR), 2022

¢ Youth employability has improved to 46.2 % in 2021 from 45.97% till 2020.
¢ Female employability is higher (51.44%) than males (45.97%) for 2021-22.

¢ Highest employability rating at about 60.62% in commerce domain.
o 88.6% of graduates are looking for internship opportunities.

¢ India employers like to hire employees having at least a year of working experience.

¢ In India, there are many platforms which offer internships e.g. Internshala, Lets Intern, Killer Launch,
Hello Intern etc. (Note: Internshala launched an initiative called the “Grand Summer Internship Fair”,
which offers more than 23000 internship opportunities to people from all educational backgrounds)

OBJECTIVES OF INTERNSHIP:

1. Integration of workshop with workplace:

e To align and integrate Academic Workshop Training / Classroom Learning — Activity lab initiatives -
Research lab finding/learnings with outcomes of the workplace (Organisation / Enterprise / Start-ups /
Corporate / Farmlands / Artists in any domain / Artisans / Gig workers / Non-government organisations
(NGOs) / Research & Development Organisations / Higher education institutions (HEls) ete.

2. Understanding of the world of work:

e To provide students with an opportunity to improve their understanding of the experiences, challenges, and
opportunities of the real world of work

e To help students to set their expectations and behaviour i1n accordance with the demands, culture, and
values of current and emerging jobs.
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3. Physical and Hybrid Model Learning:

e To broaden learning opportunities blended with a Mentor or Research Expert by combining physical and
digital modes of learning.
4. Developing research aptitude:

e To create and facilitate conditions that allow students in their quest for knowledge, its discovery, learn-
understand-sharpen research acumen

e To get familiarise with analytical tools/techniques with appropriate usage, resecarch methodologies and data
analysis
e To prepare manuscripts, identify appropriate journals
¢ To become aware of patent and intellectual property rights and their application in solving
research/complex/real-life problems.
e To cultivate researcher’s integrity and ethical behaviour
5. Exposure in emerging technologies:

¢ To provide exposure to emerging technologies/ automation and how it can support, facilitate, improve and
reinforce work processes/culture/ job roles/art and craft, including the traditional areas of art-craft/ heritage
skills, agriculture, etc.
6. Enhance entrepreneurial capabilities:

¢ To understand how organisations / enterprises are formed for sustainable progress
o To strengthen start-ups culture and entreprencurial capabilities among students and encourage them to
become job creators.
7. Development of decision-making and teamwork skills:

e To facilitate the development of problem-solving and decision-making skills
¢ To enable teamwork & collaboration culture
* To promote research for academic and professional developments.

8. Cultivate a sense of Social Imagery and Citizenship Responsibility:

¢ To develop a sense of social imagery (issues) and philanthropic versatility among students
e To facilitate an attitude towards citizenship responsibility.
9. Stimulate collaborative influence:

¢ To promote HEIs collaboration, industryacademia partnership will be developed to provide collaborative
internships. apprenticeships, and research opportunities to the students in the predefined areas of
importance which will lead institutions, universities, organisations, academicians, and students to
collaborate on how to learn with one another.
10. Enhancing professional competency:

¢ The internship should not only focus on employability or research capabilities; there is also a need for
professional principles, ethics, values, and integrity which will enable them to gain perspective, practice,
develop as competency and perform professional tasks in the way that the employment market demands.

INTERNSHIP CATEGORIES:

The undergraduate internships would be classified into two types:

1. Internship for enhancing the Employability:
Recent graduates are lacking knowledge, practical skills, and experience which are mandatory requirements
demanded by employers for recruitment. Graduates face many difficulties after graduation to enrol in the workforce
due to lack in knowledge, practical skills, and experience which are mandatory requirements demanded by
employers.

Employability refers to the certain attributes of an individual that enable him/her to perform any job opportunity in
line with the set standards of performance to meet expectations for the expected job. Students need to develop such
competencies which reduce the obstacles as job seekers and also increase their potential as job providers.
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The internship programs should be well conceptualized and interactive for building following crucial competencies:

¢ Development of project and its execution

Decision-making

Confidence development

Working/coordinating in a team

Creative and critical thinking and problem-solving

Ethical values

Professional development

Understand government/local bodies world of work

Reference of resource persons in the field

Development of online/ simulation-based module for a virtual research internship
Understanding the nuances of building a deep-technology start-up

¢ Study certain entrepreneurs,

e Study of the enterprises, farmers, artisans, artists, performers, expert individuals etc.

2. Internship for developing the Research Aptitude:

Research aptitude refers to the attribute of inquiry/investigation, analysis and interpretations in a scientific and
objective method that facilitates to uncover facts and present an individual viewpoint 1n an organised manner.

Research internship aims at providing hands-on training to work on research tools, techniques, methodologies,
equipment, policy framework and various other aspects in pursuing quality research.

The research internship programs should be well conceptualized and interactive for building following crucial
competencies:

e Ildeation and conceptualization of a research question/problem
* [earning about new tools and handling of equipment

¢ Experimentation and collection of data

e Simulations and development of models

e Preparation and presentation of reports

INTERNSHIP STRUCTURE FOR HEI

An internship provides learning experiences and an opportunity to acquiring new skills. The HEIs should provide a
structured robust mechanism for internship programmes.

The important components incorporated in the mechanism are as follows:

1. Each HEI should create Apex Research and Development (R&D) Cell under which Discipline-specific Research
and Development (R&D) Cells are created across diverse discipline for smooth coordination and functioning of
internships. The Co-ordinators for all units should be appointed.

2. Each R & D unit should have a Nodal Officer who 1s responsible for developing need and demand-led internship
path with well-defined objectives and outcomes. These Nodal Officers have to explore, reach out to, and sign a
Memorandum of Understanding (MOU) with local businesses, research organisations, HEIs, Expert Professional,
Renowned persons etc. as this will aid in training, research, employment, and start-ups.

3. To define verticals, HEIs must undertake a survey in the local market to understand the needs of
companies/orgamzations/consultancy and the expectations of students.

HEI should provide many options to students while choosing a sector, making registration and undergoing an
internship/research internship.

Following 1s an indicative list. You may add as per your insights about surroundings.
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e Trade and Agriculture Area (For Instance, Internships in agriculture, and related domains like farm
internships, agriculture research internships, agri-business internships can be considered as an opportunity
by undergraduate students enrolled in HEIs. The agriculture sector needs to be considered by HElIs for the
internship in rural regions. The HEIs/Universities at their level can explore National Qualification Register
and check the possible job roles across sectors for exploring the internship areas (https://ngr.gov.in/).
However, the

Economy & Banking Financial Services and Insurance Area

Logistics, Automotive & Capital Goods Area

Fast Moving Consumer Goods & Retail Area

Information Technology/Information Technology enabled Services & Electronics Area

Handcraft, Art, Design & Music Area

Healthcare & Life Science Area

Sports, Wellness and Physical Education Area

Tourism & Hospitality Area

Digitisation & Emerging Technologies (Internet of Things/Artificial Intelligence/Machine Learning/Deep
Learning/Augmented Reality/Virtual Reality, etc.) Area

e Humanitarian, Public Policy and Legal Service Area

¢ Communication Area

* Art (aatypes) , Literature, Entertainment

e Mass Media

e Language

 Education Area

e Sustainable development Area
e Environment Area
¢ Commerce, Medium and Small-Scale Industries Area

4. During internship. student would be attached to an internship supervisor (IS), and Mentor preferably from the
same HEI for a specified duration and conduct a time-bound internship project. The HEI (parent Institute) and the

Internship Providing Organization (IPO) would play important roles in facilitating the smooth conduct of the
internship.

Projects in the form of case study assignment (at individual. group, institute, organization, social level) can also be
assigned to the students or group of students (Few examples: law, management. social works, counselling, sports.
literature, performing art and many more).

A provision of group internship/joint research project may also be considered for handling the chunk of students in
a particular domain by HEIs. The group can be identified for a particular theme assigned to a particular industry or
HEI supervised by an internship supervisor and mentor.

The internship can be linked to the outcomes of value-added/skill development/ability enhancement courses. HEIs
may have both backward and forward integrations.

Backward integrations: It indicates courses designed as prerequisites for internship.

Forward integrations: Developing a list of projects along with a list of mentors from which student can pick
projects

5. HEI should design a Digital Portal where experts, agencies, industries, organisations, mentors, faculty members
will register themselves. The information of all these resource persons will be open and visible to students. HEI
should give application facility to students and also provide the application programming interface (API)
integration, so that when a central portal 1s available, integration can be made.

6. HEISs can also look upon cluster models where institutions (2-3) can club or make a memorandum of
understanding (MoU) for internships, the information of same need to be mentioned on the portal of HEIs and
student may be willing to opt any and choose the mentor physically or digitally or any mentor outside also at
national or international level.
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7. There must be a mechanism for the orientation of teachers/ training of trainers’/faculty development programs
and it should serve as a prerequisite for the HEIs offering the internships in the programme. In the case of the 4-
year program, the policy needs to be framed for students who have an interest in research right from the beginning
at the undergraduate level.

8. Students can choose industry mentor from HEIs/ research organizations/industrial R&D labs/Universities/ other
national repute institutions / organizations / industries / emergency professional / NGOs / local government
officials/ outside India experts working at the international level/social networking sites (e.g.. LinkedIn). The same
portal can be developed at HEI/University level. A centrally managed Internship Portal would help in arranging the
internship by the HEIs for the students. The portal will provide information regarding various internship
opportunities like Internshala, etc

9. Certain experienced people superannuated as research scientists, academics, industry professionals, farmers,
entrepreneurs, local artisans and other experts, etc. can get registered on a portal as mentors from various
disciplines. HEIs may network with local administration and identify areas where students can work on
assignments or projects that will give them exposure to social issues in the form of projects.

10. The students can make use of summer & winter breaks for internship so that their academic credits do not get
affected in terms of attendance and other assignments.

INTERNSHIP MECHANISM IN HEI

Figure 1: Operational Structure of Internship

HEls will appoint
Nodal Officer

Registration of
Mentor
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HEIs should develop a roadmap for the smooth functioning of the internship programme through

(1) Research and Development Cell at the HEIs

(11) Office of the nodal officer

(111) Internship portals and about roles and responsibilities of interns, supervisors and mentors
(1v) A list of projects

(v) HEI and internship providing organisation may decide about Internship on mutually agreed terms
and conditions. Internship outcomes should have been incorporated in developing a perspective
among the candidates or students towards a profession and their ability to deconstruct a job role
and to become job-ready as soon as they enter into a job or a profession.

a) Students will apply for research internships on their own or through the mentor of their parent
HEI by registering at the internship portal. The HEI should ensure that such a student has an
appropriate orientation for research through research ability enhancement courses as a part of the
curriculum.

b) Interns will be selected by host organizations based on their selection criteria. The host
organization will arrange to inform the potential intern through the portal itself or through the mail
and will ask for confirmation or for acceptance.

c) If a student fails to get an internship in physical mode, then the host institute should have a
provision for digital or group internship.
d) On receipt of an offer of internship, the student will arrange to consult the internship supervisor.

obtain due permission from the parent institution and join the concerned host organization for an
internship as per the suggested schedule.

e) The student may undergo an internship in the supervisor’s lab/ working space at the host
organization. During the period of internship, the parent HEI through the internship supervisor and
mentor, will arrange to keep track of the activities and performance of students as interns at the
host organization, based on periodic reports submitted by students.

f) On completion of Internship, intern will prepare internship report and get it endorsed by mentor.

ROLES OF IMPORTANT AUTHORITIES WORKING FOR INTERNSHIP:
A) Role of Internship Providing Organisation (Outside HEI)

¢ Internship Providing Organisation (IPO) is any organisation, HEI, philanthropy, farmer.
government organisation, R&D institutions, research labs, artisans, enterprises, institution/person
of eminence/cooperatives/corporates providing an opportunity to the student for Internship during
the programme

e Internship providing organisation will connect with a nodal officer to look into the matter of
facilitating the interns on arrival with registration, identity cards/ library cards/ internet
subscription/ any other specific requirements, accommodation, etc.

¢ The mentor from internship providing organisation needs to provide time-to-time guidance to
the candidate to have exposure to the research environment and employability market.

B) Role of Mentor (Inside/Outside HEI)
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¢ A Mentor is an empanelled individual professional identified by the HEI or by students
himself/herself through their network. The mentor should be identified and his/her concurrence
should be conveyed to the internship supervisor.

¢ He/she will be providing expertise/professional/research guidance to the student during the
internship. The mentors will also facilitate networking with other subject matter
experts/professionals, which will enhance the internship experience and learning of the intern.

¢ They shall be making the timely evaluation of a student and provide him completion
certification/report for submission in HEIL

¢ The mentor needs to provide guidance to the students digitally or physically throughout the
internship duration.

¢ The mentor needs to check and validate the performance of students fortnightly and after the
completion of the internship, 1ssue the certificate/report for submission in HEL

¢ The mentor must ensure the learning of competencies with research orientation among the
students during the internship duration.

e HEIs may integrate the job assigned to faculty with workload assessment.

() Role of Nodal Officer (Inside HEI)

e Nodal Officer will be appointed by the Vice Chancellor/Director/Principal/Head of the Department
of HEL

e Internship Programme will be fully organised, executed and monitored by the R&D cell of HEI
through a Nodal Officer

* Nodal officer will reach out to other HEIs, Creative and Expert individuals in any field related to
different subjects, research organisations, research labs, corporates, industry, local
administrative offices, heads of certain government offices like labour, municipal, hospital,
tourism, public relations, finance, agriculture, social welfare, etc. to seek the opportunity of an
internship for the institution.

e (Example: the students can participate with local government in processes of census, surveys
and elections and other schemes with proper mentoring mechanisms).

¢ The nodal officer must connect with the organisation/individuals and make MOUSs so as to
facilitate the students for an internship during the course.

e The nodal officer must ensure the registration of students, internship supervisors, mentors and
internship providing organisation in the portal

¢ The nodal officer may take care of the interns during their stay and address their problems, 1f
any.

D) Role of Internship Supervisor (Inside HEI)

e Internship Supervisor will be appointed by the Vice Chancellor/Director/Principal/Head of the
Department of HEI

e Internship Supervisor will be nominated at the start of the academic year for each batch.

e [nternship Supervisor will monitor, supervise, and evaluate the student during the internship
duration.

e Internship Supervisor from the host institute should monitor the regularity of the intern at his/her
workplace. Students should preferably inform the Internship Supervisor at least one day prior to
availing leave during the internship except for emergency.

e At the end of the internship, the Internship Supervisor will ensure issuing of completion
certificates to the intern.
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¢ Internship offered by the organisation should be followed by one project report and the
assessment on the evaluation can be judged based on the innovativeness of that particular project,
presentation and attendance by HEIs.

DURATION AND SLOTS FOR INTERNSHIP IN CURRICULUM

Each undergraduate student may complete an internship of 2-4 credits during after the 4" semester of
the UG degree programme focussing on Hands-on Training/Short

Research Project. However, the student who has to go for a 4-year UG degree (Honours with
Research) programme will be required to choose courses as given Table 1 during the 8™ semester.

Table 1: Activities, Suggested Duration along with a corresponding number of credits of Internship
Programme:

::_ Courses Ssl;%,g;:;f: Duration Suggested Activities Credits
e 3-year UG .
degree e Hands-on Traming/Short Research
Project
e Seminar attendance
. 4&:;;:]0 e Read assigned journals to prepare
I (Honours) gﬁer (‘4&1) 60 -120 i e 02-04
emester focaze e Study certain entrepreneurs
e Social projects
* 4-year UG e Study of the enterprises/
{'Hngsi:ifi i fan?:m:rsf Crfzative or Expert
Ressarch) mdwldue:nl in any field related to
your subjects
e HEI may adopt courses related to
Research Methodology, Research 08
4’[};“ LiG Bicic Tools and Techniques, Research
2 (Hunmgl;: with 8t Semester Gt Ability Enhancement and Policy
Research) Framework
e Dissertation/Thesis/Project Work/ 12
Research project

Note: In a 4-year UG degree (Honours) students not undertaking research may do 3 courses for 12
credits in lieu of a research project/dissertation as specified in CCFUP Document.

INSTITUTIONS OR INDIVIDUALS TO BE CHOSEN FOR INTERNSHIPS:

¢ Government or private organizations

e Higher education institutions

e Universities

® Research and development labs/Research organisations/Centres involved in research/Individual Researcher
 Non-government organisations

e Enterprises

e C(Centres involved in research-innovativeness-entrepreneurship

e Business organizations

(3 scanned with OKEN Scanner



e [ocal industry

e Artists/Wniters/Dramatist/Poet/Actors and any expert related to the subject area.

e Crafts people

¢ Any competent individual in domain of life where student will get an opportunity to actively seek
experiential learning for his/her professional growth in liking areas.

ACADEMIC CREDENTIALS & MONITORING OF INTERNSHIP

A. Internship (On field/On job Training or Experiential Learning):

A minimum of 2-4 credits, out of the required minimum 132/176 credits, of a 3-year UG degree/4-year UG degree
(Honours)/4-year UG degree (Honours with Research) can be assigned for Internship as per the National Higher
Education Qualifications Framework (NHEQF) and Curriculum and Credit Framework for Undergraduate
Programme (CCFUP).

An internship of 60 to 120 hours duration after the 4th semester will be mandatory for the students enrolled in UG
degree programmes. For an internship, 1 credit of Internship means 2 hour engagement per week. Accordingly, in a
semester of 15 weeks’ duration, | credit in this course 1s equivalent to 30 hours of engagement in a semester.

B. Research Project/Dissertations/Thesis/Project work

For the 4-year UG degree programme (Honours with Research), engagement of students in the
dissertations/research project during the entire 7" & 8" semester of (4+8=12) credits will be considered as a
mandatory component for the award of the degree.

The dissertation/research project/thesis work should involve 360 hours™ duration during the semesters and it will be
mandatory for the students enrolled in UG degree programmes (Honours with Research)

The students need to essentially submit the research project/dissertations/thesis/project work to the allotted mentor.
The submission of the report with the conduction of viva will also be a component for the successful evaluation of
the dissertation/research project/thesis/Project work.

C. Competencies to be developed during Research Internships:

3-year UG degree, 4-year UG degree (Honours) and 4-year degree (Honours with Research) programme will be
operating strictly adhering to NEP-2020, NHEQF and CCFUP provisions.

Based on the higher education qualification level descriptors for Level-5.5 and Level-6 some of the competencies
with research orientation should be attained by the students by studying the courses under the Research Ability
Enhancement Courses (RAEC) and by undertaking the research internship project.

Following competencies will be expected to be acquired by student:

® The students should be well-versed with the techniques and methods of research that would support
knowledge creation.

® The students should have an understanding of complex problem statements and the ability to develop
solutions for real-life problems.

® The students will possess a good comprehension ability to interpret the oral and written communications in
research papers, and present own interpretations.

® The students will be able to communicate technical information, research findings to the peers.

® The students will be made aware of the research ethics, professional accountability, conduct and will be
able to practice the research ethics and appropnate skills in in his/her own research work.

® The student will be able to enhance academic productivity by developing writing and reading skills and can
make contributions towards social and economic issues from their research in future.

® The research intern can possess an attitude and skill of adaptability and flexibility for new challenges at
organisational and individual level with a mindset of teamwork and c
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EVALUATION OF INTERNSHIP:

On the Job Internship (OJT)

Research Internship

1. The evaluation of the internship will be
carried out at the following stages:

Stage 1: The interns will be evaluated by research
internship supervisor based on their efforts and
research output.

Stage 2: At HEI, the mtern will be evaluated
through a seminar presentation or viva voce on
his work, by a duly constituted expert committee
(One Internal (Internship Supervisor) and One
external), on the following suggestive aspects.

a. Actvity logbook (Prepare it before starting
of the internship with Day and Date, Time
period, Nature of activity/work done/
experiential learning/responsibility carried
out etc and Signature of Student, Mentor
& Internship Supervisor. It will be carried
out by student throughout the period of
internship and be filled regularly) and
evaluation report of Internship Supervisor

b. Format of presentation and the quality of
the intern’s report

Acquisition of skill sets by the intern
Originality and any innovative contribution

Significance of research outcomes

- 0 p o

Attendance

1. Activity logbook (Prepare it before
starting of the internship with Day and
Date, Time period, Nature of work done
and Signature of Student, Mentor &
Internship Supervisor. It should be like
progress report and must be submitted by
student periodically. The span of period
should be decided at the start of the
internship by Internship Supervisor)

2.The research project report shall have an
undertaking from the student and a
certificate from the research
supervisor/mentor/advisor for originality of
the work, stating that there 1s no plagianism
and that the work has not been submutted for
the award of any other degree/diploma in
the same Institution or any other Institution.

3.Internship offered by the organisation
should be followed by one project report
and the assessment on evaluation can be
judged based on

a. Innovativeness of Research
b.Presentation and

¢. Viva-Voce

4.The viva-voce examination shall include
both internal and external examiner. The
HEIs need to follow their examination
structure for the conduction of the
examination.

** On the basis of the above guidelines develop the syllabus for On The Job Internshi

(Training) and Research Internship

I) Syllabus format for On the Job Training/ Internship (OJ)

Type: On Job Internship (Tramning) (OJ)
Course Name:

Course Number:

Course Code:

Course Credits: 4

Marks: On Job Training Report/ Research Internship duly signed by Internal Supervisor : 60

External Assessment (Viva Voce) by University appointed Internal
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and External Examiners 40

Total Marks: 100

If Course Credits: 2

Marks: On Job Training Report/ Research Internship duly signed by Internal Supervisor : 30
External Assessment (Viva Voce) by University appointed Internal
and External Examiners 20
Total Marks: 50

Course Learning Outcomes: (Write at least 4 outcomes. You may add more. Use Bloom’s
Taxonomy)

Instructions for teachers and students while doing On-the-Job Training:

1. Selection of Institute/Organization/Consultant/Professional etc. should be based on the areas in the
mandatory or elective courses in the concerned subject.

2. The Institute/Organization/Consultant/Professional etc. under whom the Traming/Internship/
Apprenticeship 1s expected, should be FORMALLY ASSIGNED (In Written Form) by concerned teacher

to every student.

3. Submission of On-the-Job-Training Report duly signed and certified by concerned teacher/guide 1s A
PRE-REQUISITE FOR APPEARING TO VIVA-VOCE EXAMINATION.

4. TWO COPIES of On-the-Job-Training Report in BOUND FORMAT should be submitted before Viva-

Voce. One copy will be kept by department and the remaining will be returned to student.

Important Notes for Teachers:

|. Prepare a Draft Letter for getting permission from the appropriate authority within the
Institute/Organization or from Consultant/Professional etc. for the On-the-Job-Training/Internship/
Apprenticeship

2. Prepare an Appropriate Format for Writing the On-the-Job Training Report. Kindly see that the First
Page and Certificate Page is common for all students. In the remaining part, try to maintain
uniformity.

For Example:

MARATHLI:
The On-the-Job Training Report format may be as follows:

Student’s Name: -- s - " NS
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Name Of the College: -—-------==—<-=---- - s =
Class: - - Semester: - - -
Subject: —mmmmm e Seat Number: -
Year —eue Duration of Internship: -

Internship Site/ Name of the Institution: R :

Institute Supervisor’s Name: =---=--- S—— -

College Teacher who supervised: ------- e Al e

Introduction:

This section should provide the area of interest, its’ importance in contemporary world, the reasons for
choosing this area as well as the institution/organization/consultant/professional etc. .

Description of the organization:

This section should provide a brief overview of the organization where the internship will take place,
including its mission, goals, and services and experience.

Duties and responsibilities:
This section should describe the specific tasks and responsibilities the student had during the internship, as
well as any notable projects or activities they were involved n.

Reflection on learning outcomes and accomplishments:

This section should highlight the key learning and accomplishments the student achieved during the
internship (skills, knowledge, attitude etc.). The student 1s expected to provide an in-depth reflection on the overall
growth and 1mpact of training.

Areas for improvement:

This section should address areas for improvement the student seen by himself/herself during the
internship. He/she should reflect on how to overcome these challenges or plan strategies for improvement.

Conclusion:
This section should summarize the key takeaways from the internship experience.

Appendices:

This section should include following documents:

¢ Formal permission letter by Concerned Teacher/Guide sent to concerned
Institution/Organization/Professional/Consultant etc.

e Formal Acceptance Letter by Institution/Organization/Professional/Consultant etc. for Training.

e Activity Log Book (which may contain Attendance sheet with Day, Date, Time, Number of Hours, Brief
description of Training/ Learning activities, Responsibilites taken, Signature of Institutional Authority,
Signature of Concerned Teacher).

¢ Google Tagged photos of showing Attendance as well as Doing Work

e Comphiance Certificate with remarks duly signed by Institutional Authority

e  Other supporting material

II) Syllabus format for Research Internship/Dissertation (RP)
Type: Research Internship/Dissertation (RP)
Course Name:

Course Number:
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Course Code:

Course Credits: 8

Marks: Research Internship report duly signed by Internal Supervisor: 120
External Assessment (Viva Voce) by University appointed Internal
and External Examiners 80
Total Marks: (8 Credits are there because it is Research Degree) 200

If Course Credits: 4

Marks: Research Internship report duly signed by Internal Supervisor: 60
External Assessment (Viva Voce) by University appointed Internal
and External Examiners 40
Total Marks: (4 Credits are there because it is Research Degree) 100

Course Learning Outcomes: (Write at least 4 outcomes. You may add more. Use Bloom’s Taxonomy)

Instructions for teachers and students while doing Research Internship:
1. Selection of Institute/Organization/Consultant/Professional ete. should be based on the areas in the mandatory or
elective courses in the concerned subject.

2. The Institute/Organization/Consultant/Professional etc. under whom the Internship 1s expected, should be
FORMALLY ASSIGNED (In Written Form) by concerned teacher to every student.

3. Submission of Research Report/Dissertation duly signed and certified by concerned teacher/guide is A PRE-
REQUISITE FOR APPEARING TO VIVA-VOCE EXAMINATION.

4. TWO COPIES of Research Report/Dissertation in BOUND FORMAT should be submitted before Viva-Voce.
One copy will be kept by department and the remaining will be returned to student.

Important Notes for Teachers:

l. Prepare a Draft Letter for getting permission from the appropriate authority within the Institute/Organization or
from Consultant/Professional etc. for the Research Report/Dissertation

2. Prepare an Appropriate Format for Writing Research Report/Dissertation. Kindly see that the First Page and
Certificate Page is common for all students. In the remaining part, try to maintain uniformity.

3. Kindly prepare the format which 1s similar to the format used by Ph. D. students during thesis writing.

4. Kindly note that looking for plagiarism, international standard/style of presentation, certificate for originality etc.

are essentially the responsibility of concerned teacher or supervisor.
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B. A. Programme Structure for Level 5.0 of B. A. - Il - Semester - 111

Teaching Scheme

Examination Scheme

Sr. i S el
No. Theory (TH) Pr[a :E;ml E::::it::::iirni:[':;lli‘.} Internal Assessment (IA)
Course No. of Hours Credits - Paper Max Min Internal Max Min
Tvpe Lectures Hours
1. MM 111 4 4 4 3 80 28 20 7
L MM -1V 4 4 1 3 80 28 20 7
3. MN 4 1 4 3 80 28 20 7
4. OE 2 2 2 2 40 14 10 4
6. VSC -1 2 2 p I 2 40 14 10 04
8. IKS 2 40 14 10 04
(Specific) : ! X
110 —
Total 22 22 22 — 440 - SEE +IA=
440+110= 550
B. A. Programme Structure for Level 5.0 of B. A. - Il - Semester - IV
Teaching Scheme Examination Scheme
Sr. ; Semester-end
No. Theory (TH) Practical Examination (SEE) Internal Assessment (1A)
Course No. of Hours Credits - Paper Max Min Internal Max Min
Type Lectures Hours
1. MM -V 4 4 4 3 80 28 20 7
2, MM - VI 4 4 4 3 80 18 20 7
< 3 MN 4 4 4 3 80 18 20 7
4. OE 2 2 2 . 40 14 10 4
X SEC — IV 2 ) . 2 40 14 10 04
6. 2 10 g | At o 04
VsC-11 P i 2 2 If
applicable
y f AEC 2 ) 2 2 40 14 10 04
IKS 2 40 14 10 04
(Specific) 2 2 2
110 -~
Total 22 22 22 - 440 e SEE +IA=
440+110= 550
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(Annexure-I)
SHIVAJI UNIVERSITY, KOLHAPUR
NEP-2020 (2.0): Credit Framework for UG (BA) Programmes under Faculty of HUMANITIES
SEM OJT/FP/CEP/ Total Degree/Cum. Cr.
(Level) COURSES OE VSC/ SEC AEC/VEC/IKS | o /RP rediis MEME
Course-1 Course-2 Course-3
sy 0E-1(2) AEC-ENG-1(2) cC (2) 22
(4.5) DSC-I (4) DSC-1 (4) DSC-1(4) SEC-1 (2) IKS Generic (2) DG Certificaites
i AEC - ENG - 11 (2) e
(4.5) DSC-11 (4) DSC-11 (4) DSC-11 (4) 0E-2 (2) SEC-Il (2) | VEC-DEC (2) CEP (2) 22
Credits 4+4=8 4+4=8 4+4=8 2+2=4 2+42=4 4+4=8 2+2=4 44 Exit Option: 4 credit
Skill/NSQF/Internship
MAJOR MINOR
MAJOR ELECTIVE
SEMIII | MAJOR-III (4) VSC-1(2) | AEC-ENG -1l (2)
(5.0) MAJOR -1V (4) ‘ MR8 UE349 SECIII (02) | IKS Specific (2) ' - UG Diploma
SEM IV MAJOR-V (4) MINOR- (4) AEC - ENG - 1V (2) 88
- -4 VSC-11 (2 . 22
(50) | MAJOR-VI (4) ORI SECIV (05 | VEC-EVS ()
Credits 8+8=16 4+4=8 2+2=4 4+4=8 4+4=8 . 44 Exit Option: 4 credit
Skill/NSQF/Internship
— MAJOR -VII  (4)
e MAJOR VIl (4) ”‘”‘”:{’E'EL‘I MINOR- (4) OE-5 (2) - . FP - (02) 22
' MAJOR-IX (2 UG Degree
MAJOR-X  (4) 132
SF:[ ;;I MAJOR -XI  (4) M‘B‘]”[':i EL-1L 1 MiNoR- (4) ] ; 0JT - (04) 22
' MAJOR X1 (2)
Credits 10+10=20 4+4=08 4+4=08 2+0=2 . . 2+44=6 44
Total 8+16+20+8+8 8+8+8 4+4+2 4+8 8+8 4+6
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SEM VI

MAJOR X1l (4)
MAJOR XIV  (4)

MAJOR -El-3

(6.0) | MAJORXV  (4) (4) K14 ' ; : Bl F“;; :ﬁi‘; Ve
MAJOR XVI  (2) o
MAJOR XV (4) e
SEMVII | MAJORXVII (4) | MAJOR-E4 _ _ _ T— &
(6.0) | MAJORXIX (4) (4)
MAJOR XX  (2)
Credits 14+14-28 4+4-08 4:0-4 - - E 0+4=4 14
Total 60+28+8

Credis [ 96 | =28 [ 420 | 1 I 16 | 1¢ | 6 [ = |

MAJOR -XXI1 (4) Four Year UG
SEM VII MAJOR -E}-3
(6.0) MAJOR-XXII  (4) ] 4) RM-1 (4) - . RP- (4) 22 Honours
: MAJOR -XXIIl  (2) With
MAJOR -XXIV  (4) Research
55’2 ;"" MAJOR-xvX (4) | MAJOR-EH4 ; : : RP- (8) 22 Degree
(6.0) | majoRXXVI (2) (4) 176
Credits 10+10=20 4+4=08 4+0=04 : : = 4+8=12 44
60+20+8

Note:
B University may decide to offer maximum of three subjects (Courses) in the first year. The student may select one subject out of combination of three

subjects (Courses), (which a student has chosen in the first year) as a MAJOR subject (Course) and one subject (Course) as MINOR Subject in the

second year. Thereby it is inferred that the remaining third subject (Course) shall stand discontinued.
DSC: Discipline Specific Course
MAJOR: Mandatory /Elective
MINOR: Course may be from different disciplines of same faculty of DSC Major

OE (Open Elective): Elective courses/Open Elective to be chosen compulsorily from faculty other than that of the Major.

VSC/ SEC: Vocational Skill Courses (MAJOR related)/ Skill Enhancement Courses

AEC/ VEC / IKS: Ability Enhancement Courses (English, Modern Indian Language)/Value Education Courses (Sem. II - Democracy, Elections &

Indian Constitution, (DEC) Sem. IV — Environmental Studies (EVS)/ Indian Knowledge System (Generic & Specific))

OJT/FP/RP/CEP/CC: On-Job Tramning (Internship/Apprenticeship) / Field Project (Major related)/ Research Projects (Major related) Community

Engagement (Major related)/ Co-Curricular courses(CC) such as Health & Wellness, Yoga Education, Sport, and Fitness, Cultural activities,

NSS/NCC and Fine /apphied/visual/performing Arts / Vivek Vahini etc.
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